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Summary of Position:

It is important to understand the issues and subtleties related to the qualifications and competencies required to be a successful California Community College Adapted Physical Education (APE) faculty member.  The current language in the statewide minimum qualifications statement does not, in itself, identify the education, experience, and competencies necessary to successfully teach APE in a California Community College.  It is possible for an applicant for a community college APE position to satisfy the letter of the APE minimum qualifications statement, yet have no education, training, or experience in working with adults with disabilities and/or in a community college setting.  This position paper is designed to enable hiring committees, college administrators, Disabled Students Programs and Services (DSP&S) professionals, university APE coordinators, and prospective APE position candidates to gain a greater understanding of the true intent of the qualities and competencies that underlie the minimum qualifications statement for community college-based APE.  

History/Background:

When minimum qualifications replaced credentials in 1990, the original language of the APE statement read - Title 5, 53414 (b): The minimum requirements for service as a community college faculty member teaching a credit course in APE shall be a master’s in physical education and fifteen semester units of upper division or graduate study in APE, or the equivalent.

In 1993 the minimum qualifications statement was amended to its current language - Title 5, 53414 (b): The minimum requirements for service as a community college faculty member teaching a credit course in APE shall be the minimum qualifications for an instructor of credit physical education and fifteen semester units of upper division or graduate study in APE, or the equivalent.

The current physical education minimum qualifications statement combined with the fifteen units in adapted physical education now reads:

The minimum requirements for service as a community college faculty member teaching a credit course in Adapted Physical Education shall be:

A Master’s in physical education, exercise science, education with an emphasis in physical education, kinesiology, physiology of exercise, or adapted physical education, or 

A Bachelor’s in any of the above and master’s in any life science, dance, physiology, health education, recreation administration, or physical therapy 

and 

Fifteen semester units of upper division or graduate study in adapted physical education. or
 The equivalent 

It is critical to have a sound understanding of the significance of the fifteen-unit statement.  Without the fifteen-unit statement any professional teaching community college physical education courses would also be technically qualified to teach any community college APE courses.  Until recently, the fifteen-unit requirement was the only assurance that, at a minimum, APE faculty would have the competencies needed to teach community college adapted physical education. As in past years, universities are still conferring master’s degrees in APE and the fifteen units are easily documented in the transcripts.  Today, however, what has changed is that the education, training, and experiences that resulted in the conferring of the APE master’s degree have little to do with specifically teaching APE to adults with disabilities at the community college level. Master’s degrees in APE are almost always exclusively related to teaching APE to children with disabilities in the K-12 school system.

To address this issue, the Adapted Physical Education – CAPED Interest Group (APE-CIG) met in Ventura in 2007 at the annual CAPED APE workshop.  During the workshop, community college APE professionals discussed the issues and began to develop this position paper to advise the APE field and other interested parties of their recommendations and best practices to follow when hiring community college APE faculty.  

Directly addressing the fifteen-unit requirement is critical.  Historically, the fifteen units have never been specifically identified or discussed in any venue since their inception.  The APE workshop participants worked in open session and in small groups to complete working draft documents on the fifteen-unit issue.  The result is the following description of the fifteen units.  

Since the fifteen units must be semester units of upper division (300-400 level course work) or graduate study (500-600 level course work) in adapted physical education, the obvious question is what courses need to be included. The fifteen units were split into four categories: apparent coursework, non-apparent coursework, course units related to student teaching/internship, and course units related to a graduate thesis or project.

Apparent Coursework
Courses with the following titles (or similar titles) are considered by the current APE field of professionals to qualify as part of the fifteen-unit APE requirement.

“Introduction to Adapted Physical Education or Sport and Adapted Physical Activity” - Courses with this or similar titles were most often mentioned by community college APE professionals. Although many such courses traditionally have a primary focus on the K-12 system and children with disabilities, an upper division or graduate student working closely with their university faculty could direct their studies and experiences in such courses towards the community college APE level and adults with disabilities.

“Medical Terminology” - The APE field often mentioned courses with this or similar titles. 

“Disability – Survey” - Also mentioned often, such courses are typically titled and owned by disciplines like Occupational Therapy (OT), Physical Therapy (PT), Recreation Therapy (RT), Kinesiotherapy (KT), or Special Education (SE). Such courses deal with adults with disabilities and the acute or chronic conditions commonly seen at the community college APE level.

Other courses mentioned by virtue of their titles that would apparently qualify to satisfy part of the fifteen-unit APE requirement:

“Adult Fitness for Special Populations – Disabilities/Rehabilitation”

“Sports Medicine and Therapeutic Exercise”

“Wheelchair Management” 

“Psychology of Disability”

“Gerontology – Physical Movement”

“Adapted Physical Education Across the Lifespan”

“Seminar in Adapted Physical Education”
 “Adult Fitness”

“Disability – History/Culture”

“Recreation for Special Populations (Therapeutic Recreation Courses)”

“Diagnosis

“Exercise Prescription for Special Populations”

Non-Apparent Coursework
According to the current APE field of professionals, courses with the following titles (or similar titles) might very well qualify as satisfying part of the fifteen-unit requirement.  However, transcripts simply list the titles of courses, the unit value, and the grade awarded.  For these courses to qualify as part of the fifteen-unit requirement it will require an analysis that goes beyond the candidate’s transcripts.  In addition to submitting transcripts, the applicant also needs to include a catalog description, course syllabus, and supplemental materials such as papers, assignments, and projects successfully completed during the course that are based on topics related to community college APE and adult disabilities.

“Fieldwork or Student Teaching” – Most often mentioned, an applicant’s transcripts would simply read “internship” or “student teaching”.  To count towards the fifteen units the internship or student teaching should be done in community college APE and preferably in a program that has a prior written agreement with the university as to the content and nature of the experience. 

(* See Internship below)

“Exercise Physiology / Physiology Exercise Instrumentation Prescription” – Also mentioned often, an applicant’s transcripts would simply read “Exercise Physiology”.  An examination of the papers, assignments, and projects successfully completed during the course should involve topics and disabilities related to community college APE.

By virtue of their titles alone, the following courses apparently would not qualify as part of the fifteen-unit APE requirement.  Further evaluation of papers, projects, and assignments of the course and their relationship to adult disabilities and community college APE is needed.

“Environmental Effects on Human Performance”

“Cellular Physiology”

“Sports Psychology”

“Neurophysiology”

“Nutrition”

“Statistics”

“Case Studies – disabilities/summary”

“Adult Education – Physical Education”

“Educational Psychology”

“Behavioral Psychology w/ demonstration of focus on APE principles”

“Death and Dying”

“Disability Law”

* Internship
An internship agreement needs to be developed between the university and the community college APE program. There are no guidelines as to the length and content of an APE internship.  Agreements must be developed locally but the following are recommendations most often listed by the field:

Multiple Colleges – The size, scope, and nature of APE programs in the California Community Colleges vary greatly.  When possible, it is recommended that internship time be split between several colleges to get the broadest exposure and experience.

Cross-Disciplinary – The internship experience needs to be as cross-disciplinary as possible, (i.e. rehabilitation, OT, PT, RT, KT), educational administration (instruction and student services), Disabled Students Programs & Services office, community charity organizations like Goodwill, Sheltered Workshops, Independent Living Centers, Older Adult facilities, Senior Centers, Retirement homes).

Depending on the agreement with the university, it is recommended that graduate students spend at least one semester in a community college APE internship. Moreover, within an APE program interns can perform hours in the following areas under the supervision of a qualified APE community college instructor.

Teaching hours – Interns with supervision of an instructor can take over some classes as if they were the instructor.  Under certain conditions interns can be given a teaching assignment.

Assessment and Programming hours - Interns are involved in meeting, assessment, documentation, and programming students in the APE classes.

Observation hours – Interns are given time to observe all Adapted classes and activities within a given APE program, such as, Strength Development, Aquatics, Bowling, Sports/Activities, etc.

Direct hands-on experience hours – Interns are able to have time to work directly with students with disabilities and to develop their physical skills, i.e. transfers, equipment set-up and take down.

Assessment / Accountability hours – Interns spend time studying and participating in the program accountability process, i.e. reviewing disability verification documents, evaluating/documenting measurable progress and assigning grades.

Curriculum hours – Interns spend time reading the APE curriculum and if possible assist in the development or revision of curriculum.

Project hours – Interns work on a project that will benefit the APE program in which they are completing their internship. 

Master’s Thesis or Project
Graduate thesis or project units (for example 3 – 6 units) can satisfy part of the fifteen-unit requirement if the work is specifically related to adults with disabilities and/or APE in community colleges.  The following are examples of a few topics, ideas, and title suggestions:

Ambulation

Weight Bearing

Static/Dynamic Balance

Fitness Specific Benefits

Benefits of Community College APE classes

How many are missing out? Who isn’t making it to the Community College APE programs?

Need for more standardized fitness programming

Standardized adult fitness tests for adults with disabilities

Need for more teachers – picture of how many are certified

Obesity among disabled populations

Psychosocial aspects of taking APE classes

Nutrition and Disability

Can a Quadriplegic Get an Aerobic Workout? 

Body Fat and Weight Management for Students with Multiple Sclerosis (M.S.)

Psychosocial Aspects of Students with Disabilities

Management of Diabetes Mellitus Type II via APE Participation

Developing a Student Level APE CIG in CAPED 

Equivalency and Experience

Equivalency is another method available to job candidates who don’t quite satisfy the APE minimum qualifications.   Applicants that do not meet the degree requirements under the minimum qualifications statement can apply for equivalency.  Through the equivalency process the applicant must convince the college that her/his degree(s), education, and experience are equivalent to the minimum qualifications degree and fifteen-unit requirement.

If an applicant meets the degree requirements under the minimum qualifications statement, yet is lacking in satisfying the fifteen-unit requirement, through the college’s equivalency process, the applicant may receive credit for related degrees, training, practical experience, and/or extenuating circumstances. The APE field recommends that no more than six of the fifteen units be granted through the equivalency process.  

Each community college has its own equivalency process.  The number of individuals involved in granting equivalency will vary from college to college.   APE professionals are encouraged to insist on being part of the equivalency process at their respective college when hiring adjunct or tenure-track APE faculty.

The following are examples of related degrees, training, practical experience, and/or extenuating circumstances that do not necessarily have a unit value but should never the less are considered valuable and acceptable during the equivalency process.  An equivalency committee should give due consideration to an applicant claiming the following, especially if there is evidence that the experience was outstanding and/or exemplary:

Having a Disability

Coaching Adapted Sports 

Personal Training (especially with clients with adult disabilities)

Speaking/Presenting on APE related topics

Inspirational history (preeminent in their field, i.e. Paralympics Athlete)

Involved with community college APE program (teaching, not just assisting)

Completed: APE workshop, on-line courses, and/or Web based seminars (webinars)

Due consideration should also be given to equivalency applicants who have a degree and work experience in:

· Physical Therapy

· Occupational therapy

· Kinesiotherapy

· Recreational therapy

· Athletic Training

Hiring Committees – 

The APE minimum qualifications are exactly that – a minimum.  The APE field of professionals has also worked to list the competencies APE faculty need to master or possess to be successful as a community college APE teacher.  These competencies are intended as guidelines for hiring committees when developing job announcements, criteria for paper screening candidates, and interview questions.  The competencies are divided into three major categories: 

· Knowledge, 

· Skills, and 

· Personal attributes.

Competencies

Knowledge - APE faculty need to know - 

How to:

· Budget and obtain funds to purchase equipment

· Make activities more transitional (mainstream)

· Write and obtain federal, community college, and private foundation grants

· Conduct adult fitness assessments

· Recruit students with disabilities (outreach efforts)

· Recruit, train, and retain student exercise assistants

· Conduct regular program reviews – internal and external

· Communicate with the private sector (gyms, fitness centers, YMCA)

About:

· The basics of sports medicine

· Balance, coordination, and fall prevention

· Adapted equipment (unmodified, modified, universal design, etc.)

· Typical adult disabilities - i.e. stroke, MS, arthritis, CHF, COPD, Diabetes, Lupus, etc.

· The legal foundations of APE - i.e. ADA, 504 regulations, Title 5 – Repeatability and accountability regulations (SEC/PEP), laws – related to facilities, dealing with lawsuits, etc.

· Aging and aging with disabilities

· Degrees of disabilities and diseases both physical and intellectual

· Medications that effect exercise

· Transition plans with local feeder high schools

· How the community colleges work  (committees, decision making process

· Medical and therapeutic terminology

· The availability of other programs and services for the disabled in the community (i.e. transportation, housing, Dept. of Rehabilitation, Independent Living Centers, Council on Aging, Therapeutic Recreation, etc.)

· Psychological disabilities (adult onset)

· Post-rehabilitation treatments

· Gerontology

· Sexual harassment regulations and college policies

· The grieving process

· Behavior management of adults with disabilities

Skills - APE faculty need to be able to perform:
· Handling of adult size students and adult disabilities

· The care and repair of assistive devices - i.e. wheelchairs, canes, walkers, etc.

· Safe transfers

· Adaptations, modification, care, and repair of exercise equipment

· Monitoring of students closely

· Writing curriculum 

· Writing a course syllabus 

· Writing grants to seek additional funds

· Developing and writing positions for hire

· Developing and writing program reviews

· Communicating with DSP&S, Physical Education, and Athletics – working together

· Efficiently using a computer (communication, messaging, spreadsheets, databases, etc.)

· Putting a person in a standing frame

· Life saving procedures:

· CPR/First Aid

· WSIH – water safety instruction for the disabled

· WSI – water safety instruction 

Personal attributes – APE faculty need to:

· Be:

· Patient

· A good listener

· A flexible thinking

· Open-minded

· Organized

· Mature

· Detail oriented

· Able to:

· Challenge students appropriately

· Accept challenges themselves

· Exercise wisdom

· Have:

· Common sense

· A good sense of humor

· Empathy

· Deal well with:

· Families and caregivers

· People with dysphasia, aphasia

· People with psychological disabilities

· Language issues (ESL)

· Foster independence in students with disabilities (self-advocacy)

· Communicate well with administration (internal politics)

· Communicate well with all parties concerning student’s health and history

· Encourage exercise independence

· Develop good rapport with students, colleagues, staff, and the community

· Understand personality types (including self)

· Use “people first” language

· Possess leadership skills

This position paper was approved by the APE-CIG at its annual business meeting during the 2008 CAPED Conference in San Francisco on Saturday, October 11, 2008.

The following is a list of the California State Universities and the lead contact professors offering degrees in Adapted Physical Education:

CSU - APE

Professional Preparation Universities

California State Polytechnic University, Pomona

College of Letters, Arts, and Social Sciences

3801 W. Temple Ave.

Pomona, CA 91768

http://www.class.csupomona.edu/khp/1-programs/Pedagogy/apehis.html

Dr. Perky Vetter

Director, Motor Development Clinic

Office: (909) 869-2764

FAX: (909) 869-4797

pvetter@csupomona.edu

California State University, Chico

Department of Physical Education and Exercise Science

Chico, Ca. 95929-0330

http://www.csuchico.edu/ape/

Dr. Rebecca K. Lytle

Dept: (530) 898-6373

Office: (530) 898-4298

FAX: (530) 898-4932

rlytle@csuchico.edu
California State University, Humboldt

Department of Health and Physical Education

Arcata, CA 95521

Dr. Chris Hopper

Fax: (707) 826 3963

Office: (707) 826 3853

cah3@humboldt.edu
California State University, Los Angeles

School of Kinesiology & Nutritional Science

5151 State University Drive

Los Angeles, CA 90032

Dr. Dwan Marie Bridges

Office: (323) 343-4658

Dept: (323) 343-4650

Fax: (343) 343-4682

dbridge@calstatela.edu

California State University, Long Beach

Department of Kinesiology & Physical Education

1250 Bellflower Blvd.

Long Beach CA 90840

http://www.csulb.edu/programs/apa/

Dr. Barry Lavay

Office (562) 985-4077

Fax (562) 985-8067

blavay@csulb.edu

California State University, Northridge

Kinesiology Department

l8lll Nordhoff St.

Northridge, CA 9l330-8287

http://kines.csun.edu/index.html

Sharon Hsu 

sharon.hsu@csun.edu

California State University, Sacramento

Department of Kinesiology and Health Science

6000 J Street

Sacramento, CA 95819

http://www.hhs.csus.edu/modells/

Dr. Scott J. Modell

Office: (916) 278-5041

Fax: (916) 278-7664

modells@csus.edu

California State University, San Bernardino

Department of Physical Education

5500 University Parkway

San Bernardino, CA 92182

http://kine.csusb.edu

Dr. Hyun-Kyoung Oh
Office: (909) 537-3535
Dept: (909) 537-5349

Fax: (909) 537-7085

hkoh@csusb.edu

San Jose State University

Department of Human Performance

1 Washington Square

San Jose, CA. 95192-0071

Dr. Nancy Megginson

Dept: (408) 924-3010

Office: (408) 924-3014

megginsn@email.sjsu.edu

San Francisco State University

Department of Kinesiology

1600 Holloway Avenue

San Francisco, CA 94132-4161

http://www.sfsu.edu/~puboff/programs/undergrad/kinesiol.htm

Dr. Tina Summerford

Office: (415) 338-1559

Dept: (415) 338-2244

Fax: (4115) 338-7566

summer@sfsu.edu

Sonoma State University

Department of Kinesiology

1801 E. Cotati Avenue

Rohnert Park, CA 94928

Dr. Elaine McHugh

Dept: (707) 664-2357

Office: (707) 664-2660

Fax: (707) 664-3394

elaine.mchugh@sonoma.edu
For more information contact:

Jim Haynes

Dept: (408) 864-8885

Office: (408) 864-8954

Fax: (408) 864-5796

haynesjim@deanza.edu
De Anza College

Department of Adapted Physical education

21250 Stevens Creek Blvd.

Cupertino, CA 95014
Joan Worley

Office: (408) 741-2420

joan-worley@westvalley.edu
West Valley College

Department of Physical education

14000 Fruitvale Ave.

Saratoga, CA 95070
Dr. Lee Miller Parks

X 5557

lparks@glendale.edu
Laura Matsumoto, OTR

X3192

lauram@glendale.edu
Glendale College

Disabled Programs and Services

1500 N. Verdugo Rd.

Glendale, CA 91208

(818) 240-1000
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