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I. Attitudes toward Disability 

a. Both complex and multifaceted

b. Negative attitudes of society have a profound affect

c. Architectural barriers partially result from these negative attitudes
d. Negatively affect achievement – personally, socially, educationally, and employment

e. Social isolation, including employment

f. Seen as different in a disparaging way
II. Misconceptions and Assumptions of People with Disabilities Regarding Disability (Vargo, 1989)
a. My disability is a punishment
b. All of my difficulties are caused by my disability

c. Asking for help is a sign of personal weakness

d. It is imperative for a person with a disability to be happy
e. I am of less value as a person because I am not able-bodied

f. No one can possibly understand how I feel

g. I cannot continue to live like this 

h. I cannot do things I used to, so why do anything at all

i. I could never succeed in anything

j. Life cannot possibly be fulfilling for me

III. Incorrect and Misleading Assumptions about Disability Made by Others and also by People who have Disabilities (Fine & Asch, 1988)
a. Disability is a biological condition that is synonymous with the person and,    therefore, the cause of others’ attitudes and behavior 

b. Problems encountered by the person with a disability are a result of the disability
c. People with disabilities are ‘victims’

d. The disability of the person is central to his or her self-definition, social comparison, and reference group

e. Disability is synonymous with needing help and social support
IV. Recommendations for Service Providers (Brodwin & Orange, 2001)
a. Use nondisabling language
b. Have positive attitudes and actions

c. Focus on the person, not the disability

d. Do not discuss disability unless related to the discussion
e. If asking about disability make sure the person is comfortable talking about it

f. Focus on abilities rather than limitations

g. Make sure your facility is accessible
h. Realize that employers are looking for perspective employees who have job skills, social skills, and are dependable

i. If not sure about a disability, consult someone with expertise on that disability
j. Be familiar with Section 504 of the 1973 Rehabilitation Act and the Americans with Disabilities Act 

k. Be sensitive to attitudinal barriers 

V. Why People Work

a. Lets me use my special abilities, skills, and knowledge

b. Makes me feel that I am doing something useful

c. Keeps me busy and helps fill time
d. Lets me be creative

e. Involves doing a variety of tasks

f. Allows me to meet people

g. Lets me experience new things, new environment

h. Lets me see some new things

i. Lets me see something for my efforts

j. Gives me responsibility

k. Gives me power/influence over others

l. Provides opportunity for social contact

m. Lets me help people

n. Provides money

o. Allows me to be with others
p. Provides me with some physical activity

q. Allows me to contribute to the community

r. Lets me control my own time

s. Allows me to satisfy my other needs

t. Offers me chances for improvement and/or promotion

u. Allows me to be known and liked by other people

VI. Employment and People with Disabilities

a. Service providers need to educate and desensitize employers to negative attitudes

b. Workers who receive reasonable accommodation have greater job retention

c. When employers understand accommodation, they tend to provide it

d. Job accommodation needs to be consistent, cost-effective, and relatively simple

VII. Professional Qualities of Counselors – Relevant to Other Work (Corey, 1991)
a. Have an identity

b. Respect and appreciate themselves
c. Recognize and accept their own power

d. Are open to change 

e. Are making choices that shape their lives

f. Feel alive, and their choices are life-oriented

g. Are authentic, sincere, and honest

h. Have a sense of humor

i. Make mistakes and are willing to admit them

j. Generally live in the present

k. Appreciate the influence of culture

l. Have a sincere interest in the welfare of others

m. Become deeply involved in their work and derive meaning from it

n. Are able to maintain healthy boundaries 
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